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STUDENT LEADERSHIP 
OPPORTUNITIES

Leadership roles are available to all students, in a range of different leadership opportuni-
ties that account for all interests and which extend students beyond the classroom. These 
experiences develop students into confident individuals, leaders and team members.

The various leadership positions involve rigorous selection and training that all contribute 
to the school community. Each Home Group has representatives who meet collectively 
as part of a Sub School leadership team. Each Sub School sends student representatives 
to the Student Forum, which meets fortnightly to discuss issues and create strategies for 
improvement. The Year 11 Peer Support Leaders and Ambassadors create a smooth tran-
sition for new students. Year 8s assume leadership roles on Year 7 Orientation Day as they 
take future students through their own transition journey. Other unique positions such as 
House Captain and their assistants, student helpers, International Mindedness Champions 
and school tour leaders.

This information booklet aims to provide more awareness of opportunities available for 
students and more clarity surrounding Glenunga’s student leadership model, by providing 
pathways which promote and encourage more student participation and involvement in 
leadership.

For more information regarding these pathways and opportunities, please contact Ms 
Amanda Walsh.
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STUDENT LEADERSHIP OPPORTUNITIES
BY SUB SCHOOL

Year 8 Year 9 Year 10 Year 11 Year 12

Student Club Captain / Vice Captain

Home Group Leader

Transition Day Helper

Sub School Forum Leader

Whole School Forum Leader

School Tour Leader

Council of Wellbeing

International Mindedness Council

Global Sustainability Council

Learning Hub Helper

Youth Ambassadors

International Connect Mentor

Music Leadership Council

Peer Support

Student Life + Sports Leader

Prefect

House Captain

Formal Committee Member
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STUDENT CLUB CAPTAIN +  
VICE CAPTAIN

Club Captains are responsible for leading meetings and organizing activities for 
their club. Students from Years 9 - 12 are welcome to apply for this leadership 
role, Year 8 proposals may be negotiated. Clubs are an excellent opportunity for 
students to actively share their interest in a positive social environment for all 
year levels.

Vice Captains support Club Captains in preparation and coordination of meet-
ings, they are expected to represent the Club Captain when unavailable to fulfill 
their duties.

How to apply...
Club Captains are elected at the end of Term 3, commencing their role from 
beginning of Term 4. Captains may continue their role annually or seek another 
student member to succeed them. The election process can occur year round as 
demand requires. Those interested in applying must complete the School Lead-
ers Expression of Interest Form and submit to the Director of Student Life. 

Being a club captain has given me a sense of responsi-
bility and commitment to my club. It’s important for either 

myself or my co-captain to make an initiative to have weekly 
meetings, and prepare fundraisers so that our club members 
are able to experience Indian culture and learn about global 
issues.

- Indian Culture Club Captain

”

“
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HOME GROUP LEADER

Home group leaders are responsible for representing their Home group and its 
values in regular meetings with the other Home group leaders, often with their 
Sub-School coordinator. At these meetings issues, upcoming events and idea 
suggestions are be discussed. These meetings are generally student run.

As a Home group leader, you will also be serving as a communication channel 
between the students of your Home group and the sub-school coordinator, 
student forum and other external sources. Whatever information, whether it 
be about an upcoming event, an assembly or asking for student opinion, it is 
the role of the Home group leader to deliver that information to the students in 
their Home group. 

Home group leaders may also have the opportunity to participate in sub-groups 
and committees, such as the communications committee and the Program X 
committee. These committees also host meetings as the entire Home group 
leader cohort does, but they are more specific to the tasks and matters allocat-
ed to each specific group, such as sending out assembly reminder emails for the 
communications committee.

How to apply...
An email is sent out for applicants at the beginning of the year. Generally, these 
applicants need to apply and campaign within their own Home group to be vot-
ed in by their peers. 
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TRANSITION DAY HELPER

Transition Day Leaders play vital roles in the Year 8 transition process each year. 
Responsible for helping, guiding and leading groups of Year 7 students on tran-
sition day, these role model leaders provide moral support for new students by 
imparting knowledge and sharing their own experiences.

These responsible, confident and friendly leaders support Year 7’s during their 
very first impressionable experience at Glenunga.

The opportunity is often made even more rewarding by the way most students 
applying for this role were very much influenced, assisted and encouraged by 
their Year 8 mentors themselves.

How to apply...
An email is sent out at the beginning of the school year asking for interest. Ap-
plicants are then selected and trained prior to Transition Day.

”

“
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SUB SCHOOL FORUM LEADER

The Student Forum brings together representatives from each year level who 
have proved themselves capable and dedicated leaders of the school, requiring 
them to collaborate with peers, prefects and executive leadership in a profes-
sional environment in order to develop strategies for the resolving of day-to-day 
issues and strategies for achieving the strategic goals of the school. 

Student Forum members are vital links between the student body, and must be 
able to communicate effectively and appropriately with a wide range of people 
in the school and community. 

Being a student forum member requires committing to regular meetings, and 
performing assigned tasks promptly and properly.

How to apply...
Home Group representatives for Year Level Forums are elected at the beginning 
of the year. This voting process allows each candidate to briefly speak to the 
class votes for their home group representatives for that year.

Being a forum leader i s a challenging, but h ighly 
rewarding experience. As forum l eader ,  I  got a n inside 

look into the inner workings of the school while collaborat-
ing with prefects and school leaders to better student life at 

Glenunga. I  had t he opportunity t o practice key l eadership 
and organisation skills that preparing me for the future.
Plus, I often got free food. But, for me, the most enriching part 
of the role is that the work the forum does directly impacts 
the life of students.

- Forum Leader

”

“
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WHOLE SCHOOL FORUM LEADER

The Student Forum provides students from years year 8 to 11  the opportunity 
to instigate change in the school and be actively involved in decision-making to 
improve aspects of Glenunga. These leaders are selected from their respective 
sub-school leadership teams through a procedure that involves a written applica-
tion as well as an interview in which they must demonstrate the ability to enact 
the school’s values. 

Students work closely with the Student Forum Prefects and gain the opportuni-
ty to learn leadership skills and be involved in a range of events and workshops 
including the annual Student Congress. Along with this, Student Forum members 
also get the chance to improve their ability to communicate with and collaborate 
with members of other year levels as well as teachers. These leaders are respon-
sible for maintaining a connection between each sub-school and executive lead-
ership as well as ensuring that any concerns in their sub-school are addressed. 
The student forum holds regular fortnightly meeting where students work on 
projects based around the key priorities including Wellbeing, Teaching and Learn-
ing as well as International mindedness.

How to apply...
Whole School Forum Leaders and normally chosen from the Sub-School forum 
leaders of each year level. Applications are emailed out at the beginning of the 
year and students can apply.

Being a part of the student forum was an amazing expe-
rience that assisted m e in building my l eadership skills 

which lead me to becoming a  year 12 prefect. The student 
forum allowed me t o work w ith l eaders from a ll y ear l evels 
and enabled m e to v oice t he opinion o f my peers to make 
pertinent improvements to Glenunga International
High Shcool

- Whole School Forum Leader

”

“
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SCHOOL TOUR LEADER

Tour Leaders are a part of a student-led initiative in running school tours. These 
leaders are selected based on their demonstration of the school values and 
ability to represent the school in a mature manner. They are trained by expe-
rienced tour leaders and Prefects in preparation for various school tours that 
occur throughout the year. Students take part in Open Day and other major 
tours where they show potential parents, students and guests the school and 
what it has to offer. 

There is minimal involvement of teachers during the selection and training 
process, with Prefects and experienced tour leaders leading these. Other tours 
may occur that are catered for guests other than parents, including interstate 
visitors and teachers from other schools. Tour leaders are organised and pre-
pared for the different occasions.

How to apply...
An email is sent out for applicants at the beginning of the year. Successful appli-
cants are then contacted and trained to be able to lead tours.

”

“

Lo
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WELLBEING COUNCIL

We would like to develop a sense of harmony, acceptance, and overall wellbeing 
for all students and teachers. The goal is to focus on a ideas that we have come up 
with as a team and to develop those ideas and implement them in our school. This 
will be done to ensure that not only do we make a difference as part of the wellbe-
ing council, but we also provide council members with a sense of achievement and 
accomplishment at the end of the year. These focuses will also be worked on in 
addition to wellbeing week. 

The three main focuses for this year are:
• Consultants for the wellbeing strand in program X: This can include pro-
viding feedback on wellbeing activities in program X, and development activities 
which are beneficial for students, that will prepare them to thrive in and out of 
school.
• Promotion of the wellbeing strand: This can be done by creating sanctuaries 
which students can visit to unwind and relax. This could include the redevelop-
ment of the colouring areas posted around the school, as well as creating some 
outdoor areas for students to relax. To promote the strand of wellbeing, the coun-
cil will create posters with short messages around the school to remind students to 
take care of themselves in amongst the stress of school. Also, hosting more well-
being activities throughout the year may also be done, so a whole school focus on 
wellbeing is not solely limited to wellbeing week. 
• The wellbeing council is also relatively new, so this year we want to focus on 
establishing ourselves as a major council of the school, similar to the likes of the 
International Mindedness Committee and Student Forum. We aim to do this by 
presenting our council at assemblies, giving council members badges, having regu-
lar, structured meetings, as well as finding committed leaders who are passionate 
about wellbeing.  

How to apply...
An email is sent out at the beginning of each year asking for applications.
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INTERNATIONAL MINDEDNESS COUNCIL

The IM Council was activated underpinning the strategic priority of International 
Mindedness, also one of the school’s four core values. Led primarily by senior student 
leaders, student representatives from each year level join Ms Penna, Mr Love and a 
team of staff to innovate ways to deliver these priorities. In 2018, Year 11 IM Champi-
ons also worked with the Council by committing to support students and staff in the 
implementation of the IM Program X Strand.

IM Council leaders have an opportunity to engage in the following activities:
• Program X Curriculum development
• International Week planning
• International Event Awareness and Celebrations
• Collaborative Global Projects
• ASEAN-AUSTRALIA Youth Forum
• Language and Cultural Tours - inbound and outbound
• Service Learning Opportunities including work with our local Primary    
    Schools

IM leaders contribute to weekly meetings with the extended IM team, as well as 
during workshops to develop curriculum. IM leaders are also responsible for support-
ing Ms Penna with International Delegates, representing the school for International 
Strategy meetings with The Department for Education and presenting at International 
Assemblies.

How to apply...
Students can apply in writing to the IM 
Prefects, who consult with Assistant Prin-
icpal - International. 

”

“
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GLOBAL SUSTAINABILITY COUNCIL

The ‘Global Sustainability’ group involves exploring issues affecting people and 
places on a local, national and/or global scale, and working collaboratively to 
develop solutions to these issues. The work of the group will be vital in raising 
awareness about the importance of sustainability, as well as provide students 
with opportunities to be involved in addressing these issues at a local level. 
This group is appropriate for students who would like to be responsible for 
creating a positive change in the community - one that will have the potential 
to spread beyond Glenunga International High School with the right leadership 
and support. Involvement in this group will create opportunities for students 
to develop communication skills, work with like-minded peers and develop a 
more sustainable relationship between our society and the environment.

How to apply...
Application process to be confirmed in 
Term 4 2018.
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LEARNING HUB HELPER

Learning Hub Helpers provide customer service on the Learning Hub desk during 
recess and lunchtimes, assisting staff and students with borrowing, as well as re-
turning books and shelving.  Some assist with covering new books.  They also get 
the opportunity to select new books for The Learning Hub at different times during 
the year.

Learning Hub helpers need to be organised, committed and willing to help others. 
The leadership position provides the opportunity to increase confidence when 
speaking to others, thinking up creative solutions and develop customer service.
 

How to apply...
An email is sent out asking for applications. Students can apply throughout the year 
and from any year level

”

“
The more that you 

read, the more things 
you will know. The more 
that you learn, the more 

places you’ll go.

Dr Seuss
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YOUTH AMBASSADORS

Cancer Council
Cancer Council’s Youth Ambassador Project is a leadership development opportu-
nity for passionate, creative young people from Years 8-12. The Youth Ambassador 
Project provides leadership training, coaching and the opportunity to put these 
skills to the test through 3 ‘challenges’ throughout the year that equip young peo-
ple to make a real difference in the fight to beat cancer. 

Australian Refugee Association
The ARA Youth ambassador program is a great insight into the lives of people from 
refugee backgrounds. Recommended for those passionate about advocacy and 
standing up for refugee rights. Successful applicants have the opportunity to at-
tend the annual ARA Leadership training camp, Amble for ARA Fun-Run and assist 
the organization of Refugee Week, Harmony Day and the Refugee portrait exhibi-

How to apply...
Youth Ambassador opportunities are advertised during Term 1 by email from the 
Director of Student Life & Community Service. Interested students should submit 
their applications to the Student Life office. 

”

“
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INTERNATIONAL CONNECT MENTORS

International Connect Mentors meet weekly with the International students to 
help them with homework, assignments and understanding Australian school life. 
The group meets after school on a Monday, and weekly attendance is preferred, 
although alternative arrangements can be made.

International Connect Mentors also have the opportunity to present and teach on 
topics relevant to the international students, including topics like cyberbullying, 
study habits and cultural differences.

How to apply...
Emails asking for interest are sent out during the year. Mentors can also sign up at 
any point if they are interested.

Many of my leadership skills were developed 
throughout International Connect, a well-designed 

program with great potential. As a mentor, I generally 
enjoyed myself leading International students through 

various learning tasks. Sharing my personal learning habits 
with them is one of my strategies. Thanks to International 
Connect, my communication and collaboration skills has 
grown rapidly as well as my English skill. On the other hand, 
as an International student, I found it fascinating to interact 
with them, as it allows better understanding and learning 
from each other, and also possible improvement to be 

made. I will be continuing supporting International 
Connect.

- International Connect Mentor

”

“
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MUSIC LEADERSHIP COUNCIL

The music leadership council is a new initiative in 2018 to give students the op-
portunity to be involved in decision making to improve opportunities in music at 
Glenunga. The council is comprised of committed leaders from a range of year 
levels who are involved with music in the school. Ensemble leaders are invited 
to join the council to take on an increased responsibility and other musicians are 
encouraged to apply to increase their involvement within the school. 

The council is responsible for organising music events such as music soirees, 
lunchtime performances, Open Day and assembly performances, creative initi-
atives and large-scale events such as the annual Infinite Echo music festival and 
Music Night. Students have the chance to improve their skills in organisation, 
event planning, stage management, promotions and communications and collab-
oration with a range of students and artists. 

The goals of the council are to:
 1. Lift the profile and perception of music at Glenunga
 2. Give more students more opportunities to perform and engage with 
      other musicians
 3. Ensure recognition of students achievements in music

Future goals for the council are to develop into an arts council to involve more 
students from other areas of the curriculum based and extracurricular arts pro-
gram at Glenunga. 

How to apply...
Students can apply in writing to the 
Music Leadership Council captains. 
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PEER SUPPORT

Peer Support Leaders are selected from the Year 11 cohort to be supportive 
mentors for Year 8 students, and run wellbeing based activities for students.  
Despite the obvious benefits for the Year 8 students involved, the peer support 
program also allows for much personal growth and leadership development for 
the leaders themselves.

As well as providing support and wellbeing activities throughout the year, Peer 
Support Leaders also accompany their home groups on Year 8 camp, a major 
relationship building opportunity for year 8s and their mentors.

How to apply...
An application form becomes available Term 3 the previous year.

”

“
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STUDENT LIFE + SPORTS LEADER

Student Life and Sport Leaders are an integral part of student involvement in ex-
tra-curricular activities at school. They assist in the organisation and preparation 
of extra-curricular opportunities for students. This involves assisting with organ-
isational matters and promotion of events during one independant study period 
each week.  Distributing notices, taking messages to students and preparing for 
sporting and student life events are some of the many jobs Student Life and Sport 
Leaders assist with.

How to apply...
An email asking for applications is sent out during Term 3 the previous year. Appli-
cations are then shortlisted and interviewed.

”

“
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PREFECT

School Prefects are senior student representatives of the school that aim to lead 
the school in student-determined directions. With communication a key necessity 
in a large school, Glenunga’s prefects are the vital connection between students 
and staff. Prefects are positive role models abd represent the students of Glenun-
ga, both in school, and throughout the wider community. Two Head Prefects are 
selected each year, as the leaders of the prefect group.

How to apply...
Application forms are sent out in Term 3 of the previous year. Year 11 applicants 
will then be interviewed and shortlisted. Shortlisted applicants are then required 
to campaign to the other year levels, give a speech at assembly and be voted in by 
the school. Sccessful applicants begin in Term 4.

“ 

”
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HOUSE CAPTAIN

House Captain is often a role students aspire to have from their very first sports 
day. House Captains are the leaders in charge of each house at Glenunga; Air, 
Earth, Fire and Water.

With a strong focus on participation, House Captains have become more and 
more involved in creating new activities and opportunities for students.  A major 
part of this has been broadening the school’s interhouse competitions into areas 
such as chess, debating and art competitions, as well as typical sporting competi-
tions.

How to apply...
Applications open during second semester of Year 11. House Captains and Vice 
Captains are then selected via interviews with a panel.

During my time as Vice Captain for water I was given 
the opportunity to help students become more involved 

with the school activities. I’m really proud of the work this 
year’s g roup o f captains has done w ith i ntroducing both 
the Talent Show and House Feud competitions. I also really 
enjoyed m aking posters and p romotional v ideos f or t he 
various interhouse activities!

- House Captain

“ 

”
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FORMAL COMMITTEE

Year 12 formal is one memory that Glenunga students carry with them for life. 
One of the reasons that Year 12 formals are so memorable is because they are 
organised primarily by students.

The formal committee is formed at the end of Year 11, and involves passionate 
organisers that communicate with the rest of their year level to make for a night 
to remember.

How to apply...
An email is sent out during the previous year asking for interest. Applicants then 
write a paragraph about they could offer to the role, are shortlisted and then 
selected.

“
“


